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Part A

Data of the Institution

1. Name of the Institution

CHI SHTI YA COLLEGE OF ARTS, Conmerce and
Sci ence, Khul dabad

Name of the head of the Institution

Dr. Shai kh Aijaz Miunshimya

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02437241124
Mobile no. 9890151975

Registered Email

chishtiya_coll ege@ediffrmail.com

Alternate Email

i gacchi shtiyacol | ege@mai | . com

Address Gul zar Mohalla A d Tehsil Building Near
A d Police Station, Khul dabad.

City/Town Khul dabad, Dist.- Aurangabad

State/UT Mahar ashtra

Pincode

431101




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co-educatio

n

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Ms. Quadri Syeda Arshia
Phone no/Alternate Phone no. 02437241270
Mobile no. 9860017596

Registered Email

chishtiya_coll ege@edi ffrmail.com

Alternate Email

i gacchi shtiyacol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ccak. ac.in/ wp-content/upl oad

s/2019/ 12/ AQAR Report _2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ccak.ac.in/acadeni c-cal ender/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 C++ 66. 15 2004 16- Feb- 2004 15- Feb- 2009
2 B 2.05 2014 21- Feb- 2014 20- Feb- 2019
6. Date of Establishment of IQAC 18- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://ccak.ac.in/wp-content/uploads/2019/12/AQAR_Report_2018-19.pdf
https://ccak.ac.in/wp-content/uploads/2019/12/AQAR_Report_2018-19.pdf
https://ccak.ac.in/academic-calender/

Subm ssi on of Academ c 11- Feb-2020 22

and Adm nistrative Audit 01

Report to University

I nfrastructure 26-Jan- 2020 1228

Devel opnent New | nproved 01

Cl assroons, increased

Toilets, IT facilities

et c.

I ntroduction of four 02- Sep- 2019 41

Short term Courses 180

New Formats for data 27- Aug- 2019 16

col l ecti on and 01

Mai nt enance

Drafting of Annual Budget 30- Aug- 2019 15
01

Rare Book Exhibition 07- Sep- 2019 150
01

Anal ysi s of Internal 18- Nov- 2019 40

Academ ¢ Audit 01

Parent and Al ummi Meet 07- Sep- 2019 100
01

Subm ssi on of AQAR 30- Nov- 2019 22

2018-19 01

Oientation for Non- 27- Sep- 2019 10

Teaching Staff on 01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Dr. Sk. Aljaz M nor Research Dr. BAMJ, 2019 50000
M Pr oj ect A' Bad. 730

Ms. Quadri M nor Research Dr. BAMY, 2019 50000
Arshi a Pr oj ect A' Bad. 730

Dr. Siddiqui M nor Research Dr. BAMJ, 2019 50000
Afroza Pr oj ect A' Bad. 730

Dr. Deshpande | M nor Research Dr. BAMY, 2019 50000
Shi | pa Pr oj ect A' Bad. 730

View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12263_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12263_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12263_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Introducti on of skill

and capability enhancenent certificate courses.

-~

| ncreased the number of

| CT enabl ed cl assroons.

? I nmprovenent of Science Laboratories.

? Augnent ation of

Infrastructure with i nproved cl assroom capability.

? Pronotion of Research cul tural

anong students and Teachers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Proposed to generate funds to help
weaker section to neet fees expenses of
hi gher educati on.

Funds generated and al nost five
students were hel ped to pay their fees
of educati on.

Pronoti on of Research cul ture.

Four M nor Research sanctioned by the
affiliating University.

Proposal for Augnentation of
I nfrastructure.

Managenent agreed and started the
devel opment of Infrastructure.

Proposed for
| CT Roons.

i ncreasing the number of

Number of
(02)

| CT roons increased to Two

Academic Audit for three years
subm ssion to University.

Academi ¢ Audit submitted to University
dt. 11/02/2020.

Plan to Submt AQAR for 2018-19

AQAR 2018-19 subnitted to NAAC dt.
30/ 11/ 2019.

Meeting with | QAC nenbers and
managenent

I ntroduction of two Skill capability
enhancenent Certificate Courses.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12263_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12263_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12263_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 03- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? Managenent |Information Systemis
operative in the College. The MS
pervades the foll ow ng areas of
Institute activities. 1. Adm ssion
system through University’'s integrated
website. 2. Accounting and Billing
through Tally and Easy Col | ege Fee
Managenent System 3. The institute is
equi pped with CCTV caneras, conputer
sets with LAN and WFi and Broadband
facilities. 4. Administrative works is
conpl etely autonated with easy Coll ege
Fee Managenment System (software) and
computeri zed online system of the
University. 5. Units such as | QAC, Open
Uni versity study center, NSS, Cultural,
Sports, Library are provided with
internet, conmputers and printing
facilities. 1QAC is pronoting the
systenms to go paperless through nail
communi cation. 6. Students data such as
adm tted students, exam appeared
students, results, scholarships are
wel | maintained and retrievable. 7.

Dat abases such as AQARs, SSRs, Al SHE
Uni versity reports, State governnents
Resol utions are easily accessible to
desi gnat ed persons such as Principal,

| QAC Coordinator. 8. SMS gateway to
send inportant notifications to

di fferent stakehol ders of the Coll ege.
9. Comuni cation of inportant
information to general public through




websi te and conventional notices. The
Col | ege has stressed on transparency in
all adnministrative and financi al
matters and del egati on of power to the
appropriate authorities. The Principal
own the responsibility to detail the
information to the top nmanagenent.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? Yes, Institute ensure effective curriculumdelivery through yearly planning
of teaching learning and other activities. A well-defined Tine-Table is chal ked
out in the beginning of the Acadenic year. The Tinme-Table is comunicated to
the departnents for their planning of daily teaching schedul e. The HOD
di stributes the paper wi se teaching schedule to the respective teachers. The
teachers then carryout their teaching on the deci ded schedul e and nakes a
record in their daily teaching diaries with attendance the students. This the
institution ensures effective curriculumdelivery through a well-planned and
docunent process. These tinme plans al so preserved every year as docunentation
decides traditional |ectures and sem nars. Infrastructure for the use of ICT in
cl assroom |ike power point presentation and Audi o-Vi sual support al so
avail able to nake the curriculuminteresting for students in same departnent,
bridge course are held in order to nmake the curriculumdelivery nore
interesting and effective. Internal Assessnent done transparently w th exan ned
scripts shown to students. Inter-personal skills are in hence through val ue
education. Appointnent of Qualified Teachers are under gui dance UGC Gover nnent
of Maharashtra and Dr. Babasaheb Anbedkar Marat hwada University, Aurangabad
Local / state |level Magazine, paper give the advertisenent for the post
requirenent tine to time. The Coll ege teaching plans intended to challenges the
prof essi onal devel opnent of all educators, observable actions, |ectures,
practices, group discussion, provocations, thoughtful questions rewarding
| earner participation and active | earning process. The college regularly

encourages the students to conpete in external activity as well. Qur Managenent
motto is “lIlmhi Roshni hai” (Know edge is light). Hence education is for one
and all. By, building a |l earned society, covering all levels of the popul ace of

our col | ege.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Bal wadi Ni | 29/ 09/ 2019 180 To Provide To devel op
Aanganwadi Ent r epr eneur Teachi ng
Teachers shi p enpl oya skills
Trai ni ng bility dealing with
Certificate smal |
Course Dr. children
B.A MU,
A’ bad
Ni | 13/ 09/ 2019 180 Spoken To devel op

Certificate Engl i sh Conmuni cati o




in English

| anguage- C3E
(' YCVOU,
Nasi k)

Ni |
Certificate
in Arabic
Language
(GG
(yomou,
Nasi k)

13/ 09/ 2019 180

cl asses: 1)
Engl i sh
skills get
nore respect
2) Gets nore

n skills in
English To
i mprove
Engl i sh
vocabul ary

know edge 3)
Engl i sh Comm
uni cati on
gi ves power
of Influence

1) Arabic To Devel op
speaker are Soft Skills
in high

demand 2) To
under st and
the Wrld's
| ar gest
religion,
Islam 3) To
connect to
rich History
and anot her
civilization

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
41

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Course On Under st andi ng
I sl am

22/ 07/ 2019

45

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Evgli sh

4



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12263_Value_added_courses_1629266850.xlsx

BA Ur du 5

BA Honme Sci ence 3

BA CGeogr aphy 10

BA Economi cs 2

BA Soci ol ogy 10

BA H story 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback are one of the nost inportant evidence in education system also any

i npressive work. Which are the perfect reaction of the presentation by the
speaker. Feedback are in education systemare filed in further kind as feedback
by students Ex Student, Parents, Teachers, Managenment under gui dance | QAC —UGC.
Aims and Goals of the Institution are success and unsuccessful in role taken
responsible in society. Achieve the target of Managenent in the Society Goa
and Objects. The feedback of the work mirror of the Institution in society.
Feedback are from out 50 question Excellence, Very Good, Good and soso hel ping
four points in | anguage Marathi, H ndi, Urdu, English under gui dance | QAC and
UGC. Students feedback first step of Institution success his Goal and achieve
the target ainms in the life of society, establishnent. Student’'s feedback are
franed | QAC and UGC hel pi ng. Students feedback are one of the suggestion
Institution al so managenent the weakness of the teacher and plus point of the
teacher. Students feedback one of the chance to the teacher devel op hinself.
Enhance knowl edge and subj ect command paper. Feedback Ex-students are one of
the best activity in education system Ex-student feedback are focus to achieve
the target, Goal and Cbjects of the Institution. Ex-students mark out her own
experience college life. How they are teaching benefit fromthis Institution.
Al'l round devel op honesty and gave the know edge of institution ains, object
and preparation new coners in institute. Ex-student feedback gui deline new
conmers in the institution. Howto nmx up hinself with college life with
teacher, college, managenent and the take role of responsible students in
college life. 1QAC franed the guideline for the Ex-students feedback notice
poi nt out the managenent, university and NAAC. How we are taken role the

devel oprment in qualified educated youth in society which are need of 2020
century of India country. Feedback from parents are inportant remark of
Institution work in society achieve the goal and objects of institution prepare
to parents responsible parents develop the relation with institution,
managenent and teacher. Rarely parent’s feedback one of the effective and
honestly mrror of the relation of between parents and institution and
remarkabl e result of institution devel opnment achi eve ainms and goal target in
hi s work. Feedback Analysis: Feedback Analysis are mark out of the whole
performance of Institution in role of take education devel op society the need



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12263_Projects_undertaken_1629268168.xlsx

of 2020 centuries demand. Quality education all
students achi eve the target goal
bel ow. Excell ence feedback remark fromthe students 2,
4, Teachers 2 and Managenent 0. Very Good remarks students 62,
Parents 65, Teachers 71 and Managenent 79. Good remarks students 28, Ex-

Students 22, Parents 29, Teachers 26 and Managenent 21. So so renmarks students
8, Ex- Students 3, Parents 2, Teachers 1 Managenent O.

and obj ects.

round devel oprment of the
Per cent age of the feedback as

Ex- Students 5, Parents

Ex- Students 70,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Nill 1200 895 895
BSc Nill 240 211 211
VA Mar at hi 120 20 20
VA Ur du 120 22 22
VA H story 120 33 33
VA Political 120 47 47
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1106 122 27 7 5

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 18 4 2 5

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Our College allotted forty students (Mentees) to every teacher with the following guideline: 1) Continuous
contact with the mentee. 2) Continuous tracking of the programme to the mentee. 3) Daily attendance of each
Mentee. 4) Keeps the record of the various forms being by the mentee such as their Admission, Exam and

Scholarship etc. 5) Record of dropout and try to solve the problems. 6) Continuous encourage them to participate
in various activities competition programs on campus or off campus. 7) Ensure and encourage for good result of
the mentee. 8) Make awareness about NAAC and its activities among the group. 9) Teachers maintain a list of
Mentees Name into Aadhar number, mobile no, e-mail 1d, Enrolment no and with passport size photo and class



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12263_Demand_ratio_1629269376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12263_ict_tools_1629881575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12263_e_resource_1629881594.xlsx

and subject. 10) Teacher doing the job like parents of mentee by sending them message time to time and talked
on cell phone. Mentor also kept the watch on their financial emotional problems and try to solve them. 11) Our
College is the Minority institute many time female mentee left the college due to marriage purpose at that time
Mentor reached their home and counselled in to their parents. 12) Mentor also help them beside the teaching
syllabus other practical issues. 13) Mentor encourages the mentee to participate in various competitions at
college and university level. Mentor always tried to track the students in continuous progression Mentor
inculcate. 14) Mentor always encourages the mentee to read holy book Quran for to increase moral values.

Number of students enrolled in the

institution

Number of fulltime teachers

Mentor : Mentee Ratio

1106

27

1:41

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38 34

4

13

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

2019 Dr. Bhal erao Assi st ant (P. G Teacher) Dr.
Ashok S. Pr of essor Babasaheb Anmbedkar

Mar at hwada

Uni versity,

Aur angabad.
2019 Dr. Siddi qui Assi st ant (P. G Teacher) Dr.
Afroza Khat oon Pr of essor Babasaheb Ambedkar

Mar at hwada

Uni versity,

Aur angabad.

2019 Dr. Khan Haneeda Assi st ant (Ph. D.) Dr.

Pr of essor Babasaheb Anmbedkar

Mar at hwada

Uni versity,

Aur angabad.

2020 M . Bhanage Assi st ant (Honor ary

Shai | endr a Pr of essor Doct orate) d obal
Peace University,
USA.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA 2006- 07
P-2013

Sem V

23/ 10/ 2019

02/ 01/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12263_Honours_recieved_1629883568.xlsx

BA BA 2006- 07 Sem |, Il 19/ 10/ 2019 01/ 01/ 2020
P-2013
BSc P-2013 Sem | 18/ 10/ 2019 30/ 12/ 2019
2006- 07
BSc P- 2013 Sem |11 23/ 10/ 2019 31/ 12/ 2019
2006- 07
VA A. 9005 Sem |, Il 05/ 11/ 2019 17/ 12/ 2019
(Mar at hi)
VA Ur du- 2011 Sem |, Il 05/ 11/ 2019 18/ 12/ 2019
VA P- 2015 Sem |, Il 05/ 11/ 2019 07/ 01/ 2020
(Hi story)
VA P- 2015 Sem |, Il 05/ 11/ 2019 31/ 12/ 2019
(Pol . Sci .)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? CEl (Continuous Internal Evaluation) Assessnment of performance is an interna
part of Teaching and | earning process through the test weekly and nonthly,
tutorial witing weekly and nonthly every departnent of coll ege adopted
different nethod of evaluate the student i.e. class test and assignnment of
every student. Mni project witing each student. Sem nar on different topics
along with University |evel examnation if one and half hours has been
conducted twicely in year according to senester. Those students who are not
appeared they can an opportunity to conplete in a next senester. Mdel answers
and maki ng schene is prepared by every subject teacher before eval uation. The
result of each test are strictly declared within a week of the conclusion. The
student can see their respective answer sheets and discuss their queries with
concerned staff. The team work evaluation is done by respective course teacher
inthe md and at the end of senester. Mnor test are conducted before a nonth
before the examto assess their progress. Power point presentations are given
for better conceptual understanding and application of the theoretica
know edge. Online platforns |ike Telegrans Media app is used for testing with
mul ti ple choice question and the students are notified about their performance
i s displayed through continuous assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? Academi c cal endar of every year is created by the institution beforehand and
circulated to different departnents to follow the curriculum accordingly. Every
departnent has to strongly adhere to their respective Academ ¢ schedul e and
conplete their curriculumw thin the given span. Around 15-20 days are allotted
to conduct the midtermexam nation. Different Anniversaries and inportant /
significant days of notable personalities are celebrated in the institution.
Vari ous awar eness programmes |ike social Awareness, Nutritional inportant
awar eness etc. are conducted as per the Academ c cal endar programes on Soci al
| ssues, Career guidance, Personality Devel opnent programes, College Gathering,
Skill build-up initiatives are al so conduct ed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ccak. ac.in/wp-content/upl oads/ 2019/ 11/ Programe_Qut cone. pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12263_Evaluation_1629271908.xlsx
https://ccak.ac.in/wp-content/uploads/2019/11/Programme_Outcome.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
P- 2015 VA Pol . 26 25 96. 15
Sci ence
P- 2015 MA H story 12 11 91. 66
Ur du- 2011 VA Ur du 8 8 100
A- 9005 VA Mar at hi 7 6 85.71
P2013 BA Gener al 158 144 91. 13
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ccak. ac.in/questioners/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 Dr. BAMUY, A 200000 100000
Proj ects bad.
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Wrl d M . Bhanage Wrld 24/ 12/ 2019 Soci al
Par | i ament Shai | endr a Par | i ament Services
I nt er nati onal I nt er nati onal
Award 2019 Award 2019
Postal Stanp M . Bhanage Wrld 23/ 12/ 2019 Soci al
Shai | endr a Consti tution Services
Par | i ament
Associ ati on,
Head O fice
Shi ri ranpur
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12263_Pass_percentage_1629274952.xlsx
https://ccak.ac.in/questioners/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12263_Research_Fund_1629306452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12263_Awards_won_1629884951.xlsx

Center

Start-up

up Commencement

Ni |

Ni |

Ni |

Ni |

Ni |

NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Urdu 2 7
I nt er nati onal Soci ol ogy 2 5
I nt ernati onal Geogr aphy 1 5
I nt ernati onal Home Sci ence 3 6
I nt ernati onal Pol . Sci ence 1 5
I nt er nati onal Economi cs 2 5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Soci ol ogy 1
Mar at hi 1

Vi ew Fil

e

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nill Nil | 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12263_journals_notified_on_UGC_1629307293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12263_Books_and_Chapters_1629307461.xlsx

Number of Faculty International National State Local
At t ended/ Semi 8 62 3 11
nar s/ Wor kshops
Present ed 4 5 Nill Nill
papers
Resour ce 2 Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yout h Day NSS Uni t 10 62
Republ i ¢ Day NSS Unit Cul tural 8 49
Dept .
Dr. Babasaheb NSS Unit Cul tural 10 43
Anmbedkar Mahapari Dept .
Ni r vahan Day
Mahat ma Phul e NSS Unit Cul tural 8 44
Jayant i Dept .
Gandhi Jayanti NSS Unit Cul tural 10 44
Cel ebration Dept .
Programe on Dept. of History 12 65
Tourism NSS Uni t
NSS Foundati on NSS Uni t 8 72
Day
Teacher s Day NSS Unit Cul tural 12 46
Dept .
Uni versity NSS Unit Cul tural 10 43
Foundati on Day Dept .
| ndependence Day NSS Unit Cul tural 12 62
Dept .
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12263_Faculty_participation_1630058898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12263_Extension_1629712416.xlsx

Swachht a NSS Uni t Pari sar 8 58
Abhi yan Swachht a Canpus-
Il
Envi r onnent al NSS Uni t Van Mahot sav 10 80
Awar eness Lectures Tree
Pl ant ati on
Heal t h NSS Uni t Anti - Tobacco 12 59
Awar eness Day (Path
Nat ya)
Wonen NSS Uni t Savi tri bai 12 46
Enpower nent Cul tural Dept. Phul e Jayanti
Lecture
Swachh Bhar at NSS Uni t Cl eanl i ness 8 60
Khul dabad of Urs Muai dan
Dar gah
Conmi ttee
Al DS NSS Uni t Al DS 12 50
Awar eness G anin Awar eness Al DS
Rugnal aya K bad | Check-up Canp
Swachh Bhar at Panchayat Pl astic Mikti 10 17
Sanetti NSS Abhiyan Ral ly
Uni t Swachht a
Heal t h Home Sci. NSS Nutrition 5 58
Awar eness Uni t week
Swachh Bhar at NSS Uni t Pari sar 12 65
Swachh
Al DS NSS Uni t Red Ri bbon 8 45
Awar eness Cl ub
| naugur ati on
Lecture
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Quadri Syeda Institute 02
Arshia and M. |.G
Syed
Facul ty Exchange Dr. Siddi qui Institute 02

Af roza Khat oon and
Dr. Qanrunni ssa

Facul ty Exchange Dr. Deshpande Institute 02
Shilpa & Dr.
Mani sha Wanj ar e

Facul ty Exchange Dr. Bhal erao Institute 02
Ashok S. & Dr.
Raj endra B.
Bhal er ao

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12263_Students_in_extension_1629712445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12263_Collab_activities_1630060460.xlsx

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Short Term
Li nkages

Ski | |
Devel opnent

Jan
Shi kshan
Sanst ha
Aur angabad,

30/ 08/ 2019

05/ 09/ 2019

24

Anuj m Art
Trai ni ng
Cl asses,

Khul dabad

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Skakti Trust (BYST)
Aur angabad

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bhartiya Yuva 14/ 02/ 2020 Entr epreneuri al 37

devel opnment and
busi ness gui dance

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

530000

515593

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Video Centre Nill
Val ue of the equi pnent purchased Nill
during the year (rs. in |akhs)
Nunber of inportant equipnents Nill
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Cl assroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratories Exi sting
Cl ass roomns Newl y Added

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12263_Linkages_1630058158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12263_MoU_1630058193.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12263_augmentation_details_1629309984.xlsx

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Qual soft Library Ful l'y 07 2009
Managenent Sof t ware
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4298 635608 45 20776 4343 656384
Books
190 73994 87 22220 277 96214
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 0 24 13 13 6 11 1
g
Added 0 0 0 0 0 0 0 0
Tot al 25 0 24 13 13 6 11 1
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
11 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo Canera, Head Phones, M ke,
Speakers, Laptops, Computers,
Projector, Photo Canera, Internet, W-
Fi.

https://ccak.ac.in/ wp-

cont ent / upl oads/ 2021/ 08/ E- Cont ent . pdf

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/12263_Library_1629310338.xlsx
https://ccak.ac.in/wp-content/uploads/2021/08/E-Content.pdf
https://ccak.ac.in/wp-content/uploads/2021/08/E-Content.pdf

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

400000

273674

530000

515593

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

financi al

i nt ernati onal

al umi

Regi onal , Zonal

different |evel.

Col | ege Canpus all

departnent.
Sports Secti on,

? The Col | ege ensures opti nal
recourses for

the interest of students.

publ i shers.
anong the teachers and students,

| abor at ory equi pnent,
the office of the principal

t he use and mai ntenance of
equi pped sports section.
District,

practices are nade by the students in college canpus-II
Consequently, the Coll ege has won nedals and cash prize in various neets at
? Conputers There are 25 conputers in Conputer Lab. Daily
repai rs and mai nt enance expenses of the
t he departnents have internet and W - Fi
are avail able for

a regul ar exerci se.
necessary tools.
In addition to the above separate roonms are for Conputer Lab,

Exami nati on Section,
O fice roomand NSS room All

State |evel,

cl asses are conducted for students. All
| ab are borne by the College. Al
facility. Open access of W-Fi
cl assroons have furniture.
Cl assroons are allocated to all

| aboratory itens.

Nat i onal

| evel

st udent s.
The mmi nt enance of classroons is
departnents along with

allocation and utilization of the avail able
mai nt enance and upkeep of different facilities by
hol di ng regul ar neeting of various conmttees and faculty constituted for this
pur pose and using the grants received the college as per the requirements in
? Library For the maintenance of library
infrastructure and facilities the library conmuter and Adm ni stration have been
given the responsibility to purchase books and ot her
recommendati ons received fromthe departnents of the College, the library of
the coll ege have a good stock of text and references in library. For enriching
of the library, the comrttee procures sone good publication fromnational and
The library committee organi ses readi ng sessions
appeal s to and organi ses students, teachers,
guardian to take the benefits fromthe library.
speci nens and ot her necessary chemicals are purchased by
as per the requirenents of the teaching departnents
of the college. The science students of the college taught and trai ned about
? Sports Qur Coll ege has well
Every year our students are representing University,
Sports neet etc.
for team events.

materials. As per the

? Laboratory: The

regul ar

? ClassroomlIn

The classroons are utilized as per the tine table of the

| QAC room Staff
the roomare properly mai ntained by the staff.
The class roons are situated in green and plastic free canpus.

room Principal

Chanber,

https://ccak.ac.in/wp-content/uploads/2019/11/Maintainance_Policies_and_Procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Schene and Nati onal
M nority
Schol arshi p

Fi nanci al Support Student Welfare 5 28425
frominstitution Schene
Fi nanci al Support
from QG her Sources
a) Nati onal G Schol arship 552 416999



https://ccak.ac.in/wp-content/uploads/2019/11/Maintainance_Policies_and_Procedures.pdf

b) I nt ernati onal

Ni |

Nill

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Certificate

05/ 09/ 2019

15

Institute

Course in Domestic
H story (Bridge
Cour se)

Mar at hi  Spoken
for U du Speakers
(Bridge Course)

05/ 09/ 2019 10

Institute

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 66 100 1 1
Conpetitive
Exam nati on
and Cui dance
Center Cell
I AS, |PS,
Trai ni ng
Center,
Mahar ashtra
Gover nnent .
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
-- Nill Nill Nemat 22 10
Foundat i on,
Khul dabad

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12263_Scholarships_1629311450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12263_Development_Schemes_1630062544.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12263_Guidance_1630061765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12263_Placement_1630061662.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 11 Chi shtiya Ur du Chi shtiya M A. Urdu
Col | ege of Col | ege of
Arts Arts
Sci ence, Sci ence,
K bad. K bad.
2019 1 Chi shtiya Ur du DR. ZAKI R B. Ed.
Col | ege of HUSAI N B. Ed.
Arts & COLLEGE, KHUL
Sci ence, DABAD
K' bad.
2019 1 Chi shtiya Ur du Dept. of M Phi | .
Col | ege of Urdu, Dr.
Arts & Babasaheb
Sci ence, Anbedkar
K bad. Mar at hwada
Uni versity,
Aur angabad
2019 10 Chi shtiya Mar at hi Chi shtiya M A
Col | ege of Col | ege of Mar at hi
Arts & Arts
Sci ence, Sci ence,
K bad. K bad.
2019 16 Chi shtiya Hi story Chi shtiya M A
Col | ege of Col | ege of H story
Arts & Arts
Sci ence, Sci ence,
K bad. K bad.
2019 38 Chi shtiya Chi shtiya M A
Col | ege of Pol . Sci ence | Col | ege of Pol . Sci ence
Arts & Arts
Sci ence, Sci ence,
K bad. K bad.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Givil

Servi ces

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural (30-1-2020) Institute 36
Cul tural (13-1-2020) Institute 42
Cul tural (6/1/2020 ) Institute 40
Cultural (9-12-2019) Institute 42



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12263_Progression_1629312253.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12263_Qualifying_1631693591.xlsx

Cul tural (26-11-2019) Institute 24
Cul tural (1-10--2019) Institute 32
Cul tural (7-09-2019 ) Institute 35
Cul tural (1-08-2019 ) Institute 28
Sports (Kabaddi State 29

Conpeti tion)
Sports ( 25-1-2020) Institute 47

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 3 Nill 20160152 Thet e
Medal (02) 00814210 Har shal
Il Prize Sur esh
2019 | Prize Nat i onal 1 Nl 20190152 Pat han
00636690 Kari shma
bi
2019 | Prize Nat i onal 1 Nill 20190152 Nagapur e
00645300 Dhanj ay
Popat
2019 Silver Nat i onal 1 Ni Tl 20170152 Gai rao
Medal , | 00426100 Anol
Prize Sukhl al
2019 | Prize Nat i onal 2 Ni Tl 20190152 Meher
00949330 Yogesh
Pr akash
2020 11 Nat i onal 1 Nill 20150152 Shengde
Prize 00868060 Sar avan
Vi kas
2020 | & |1 Nat i onal 2 Nl 20180152 UghadeAs
Prize 00814210 hi sh
Bapur ao
2020 | Prize Nat i onal 1 Nl 20170152 Mat e
00429630 Aj i nkya
Ganesh
2020 I & 111 Nat i onal 2 Nl 20190152 Sept ai n
Prize 00636180 Ahnmed
Jal eel
2020 111 Nat i onal 1 Ni Il 20180152 Pat han
Prize 0034387 Vat een
Ahnmed
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12263_Activities_Organised_1630068307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12263_awards_in_activities_1630067497.xlsx

? Activity of Student Council: The Student Council is the constitutiona
representative body of the Student at the college |level which is formed as per
t he gui delines of University act under section 2016 for the purpose to serve
the student at the college level. It plays a critical role to keep the coll ege
envi ronnment healthy and wel |l -functioning. Due to student’s participation. It is
easy for the college adm nistrative to conduct various programes |ike
cultural, recreational, sports, awareness and educational and al so provide
Soci ety conm tnent services through NSS and other units. It is very nice
practice and good platformfor student to represent their view, ideas and
interest. This Student Council idea to inprove the quality of higher education.
Uni versity instruction by making a conmittee. Body including as follow ?
CGeneral Secretary ? Ladies Representative ? NSS representative ? Sports
representative ? Cultural representative C ass representative fromB. A |, Il
[1l year representative fromthis selected student council one student is
nom nated as University represent college in the University.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

? Yes, Alumi Association created informally, neets two tinmes every year. The

nmeeting takes place under the president ship of the principal and the body of

the association attend the neeting along with other nenber. The neeting in the

begi nning of the academnic year decides the plan of action of alumi activities
through the year they decide their contribution

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute always believe in the practices of decentralization and
participative managenent practices of decentralization is having own
significance in the managenent. It reflects the policy decision nmaking,
pl anni ng and adm nistration and office nanagenent. Managenment and
adm nistration is responsible for quality Institute to pronote Education to al
section. The Institute enhance the quality of various |evels, Managenent,
Col | ege Devel opment Committee, Governing Council, Principal, |1QAC, and NAAC
Conmittee, various committee, Acadenmic Staff welfare, Administrative and non-
teaching staff, NSS, all stakeholder involve in decentralisation and
participative Managenment all are working together for efficient functioning of
the Institute. Each Committee has been provided specific functions codes to the
needs of the Institution for the ongoi ng progress and devel opnment of the
Institution. The Institution pronotes the culture of participative nmanagenent
at the strategic, functional and operational |evel. The Principal, Governing
Body, Teachers and | QAC are Involved in defining policies and procedure
gui delines and rules and regul ation pertaining to adm ssion, exam nation, code




of conduct discipline, grievances etc. Faculty nenber share know edge anong
t hensel ves student and staff nenber while working for a commttee. Principa
and faculty are involved in research and published. The Principal and faculty
menber internal with external agencies and faculty nenbers maintains with the
concerned dept. of other college. Al staff and students along with non-
teaching staff join hand with Principal for the execution of different
academ c, administrative, extension related curricular co-curricular and
extracurricular Activity. 1. 1QAC Wng The Internal Quality Assurance Cell of
our College was set up as a quality sustenance and enhancenment neasure. The
prinme task of the IQAC is to develop a system for conscious and consi stent
I mprovenent in the overall performance in the College. Its work is towards
Internalization and Institutionalization of quality enhancenent initiatives.
For successfully devel opment of Institution | QAC set sone nechani smlike
Academ ¢ Administrative Audit and Feedback nechanism ? The purpose of Academ c
Audit is to encourage departnents or progranmes to evaluate their *Education
Quality Process”. The key faculties activities require to produce, assure and
regularly inmprove the quality of teaching and | earning. It evaluate the
efficiency and effectiveness of the adm nistrative procedure. Internal Externa
eval uati on has been done. In this process for nore transparency which includes
assessnents of policies, strategies and functions of the various adm nistrative
dept., cultural of the overall adm nistrative system 2. Feedback Mechani sm For
I mproving quality education and devel opment of Institution |IQAC started this
Mechani sm for betterment. It is essential part of teaching learning. It helps
to teacher to understand his or her subject being taught. The feedback form
di fferent stakeholder, help the Institution to understand the need of society
and what ot her stakehol der expert fromthe Institute. In our College feedback
are taken from Student, Teachers, Alumi, Parents and ot her stakeholder. All
the feedback are eval uated and anal ysed by conmmttee under principal’s Guidance
report are generated and informto concern nenber for inprovenment. 3. Cultura
W ng Decentralization and participative managenent through Cultural Conmittee
activities. The Cultural Conmttee organi ze various conpetition and events
t hough at the year for encouraging

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent In Curricul um Devel opnent one faculty
of our Institution are nenber of Board
of study (BOS) in academ c year
2019-20. 1. Dr. Jamale HN. - History-
Faculty Menmber Dr. Babasaheb Anbedkar
Mar at hwada Uni versity, Aurangabad. 2.
BOS Menber Chairman — History —

S N.D.T. University. (Wnmen University)
3. BOS Menber — History S RT. MU.
Nanded. ? The Board of Studies shal
have fol |l owi ng power of duties: 1. To
recomrend the Introduction of new
Di pl oma, Degree and to di scontinue the
irrel evant subject. 2. To reconmend
course Syllabi, structure and
eval uati on schenes of various courses.
3. To recommend the references Book and
other material which is useful for




study material. 4. To reconmrend
nodi fi cati on of course or updating the
course. 5. To prepare the panel such as
exam ner, external exam ner, paper
setter and subject expert etc. 6. To
prepare the requirements with regards
to library, |aboratory Equi pnent in
respect of Course concerned. Organizing
curricular related Field Visit, Study
Tour, Industrial Visits, Social and
Econom ¢ survey, Wirkshops, Seni nars,
G oup di scussion. Departnent in the
Institution organized various activity
tinme to tinme as a part of Curriculumto
enrich Know edge, Skill devel opnent,
Awar eness | eadership quality etc. Dept.
of Urdu organi zed lecture series (CGuest
Lect.) on 08-02-2020 CGuest Lecture by
Dr. Quasit Akhtar Sultana on the Topic
of “Quam Yakjehti wo Hubbub Watani Aur
Urdu Zuban-o- Adab” and al so sane day
wal | paper and project work conpetition
was al so organi zed. Dept. of Geography
and Hi story, Pol. Science al so Soci al
Sci ences organi zed Study Tour at
“Pital khora Sanctuary” sane dept. The
al so conplete a social and Econom c
Survey of “Sulibhanjan ethyl Vit Bhatti
Kangar ancha Sangji k ani Aarthik
Survey”. Dept. OF Hone Science
organi zed various progranmmes |ike Guest
Lectures, Awareness progranmes, Field
visit, Tours at for the course of skil
devel opnent awareness to enrich
know edge etc. Dept. also celebrate as
Nutrition Month in the academ c year
2019-20, In the nonth various
activities were organi zed |i ke Essay
Competition on “Indian Wonen Heal th
Diet”. Charts and Poster were prepare
by students on basic concept of food of
Nutrition, balance diet of health.

Sl ogans, Conpetition also taken in
various | anguages focusing on nutrition
and health. Nutrition rich recipe
conpetition was successfully conducted
i n departnent which devel ops cooki ng
skills of students. A lecture was
organi zed on the Topic “Adol escent
girls health and diet” by Prof. Kandi
Anuj a, HOD of D. D. College, Waluj.
Dept. of History organized various
programes for student welfare on 12th
Aug 2019 “Modilipie Script” workshop
was organi zed for devel opnment witing
skills. 25 student and staff nenber
were participated in the workshop. Al so
organi zed Educati on Tour on 2nd Jan




2020 at “Ajanta Caves” 34 students are
participated in this educational and
research tour. Dept. of Marat hi
organi zed various programes such as
essay conpetition, reading poens,
speeches and wal | papers. Organi zed
guest lect. By Dr. Santosh Chavan
Chhatrapati Col | ege, Pachod. On 7th Cct
2019 Special Guest Lect. By Dr. Ranesh
Devhde, Kohi noor Col |l ege, Khultabad.
Al so guest lect. On 04th Feb 2020 by
Prof. Dilip Devhde, Ajit Dadu Pawar
Col | ege, Rammagar, Dist. Jal na.

Teachi ng and Learni ng

In order to enhance quality in
teaching and | earni ng Teachers adopted
different nethod apart fromlecture
nmet hod i.e. Goup discussion, Sem nar
Projects, experinental, denonstration
and practical nethod. In sone subject
use of ICT al so recommended or use by
showi ng themdifferent clips or
denmonstration for particular topic.
Students are encourage to participate
in every actively organi ze by Coll ege
or different dept. Renedial or extra
| ecture al so adjust for slow |learners.
Attai nment of course out cone and
anal ysis is done at the end of the
semester by taking Internal Test and
Tutorial and action plan are prepare
and I npl emented to inprove the teaching
| earni ng process.

Exam nati on and Eval uati on

Institute organi ze internal
exam nation such as test tutorial
prelimnary exam and practical exam
apart fromuniversity according to

academ c cal endar. This Interna
exam nation is taken for progression
and devel opnent in Students. Internal
Eval uati on has been done to see the
result. After result analyses with help
of the Committee and Princi pal
strategic planning is done for
| nprovenent .

Research and Devel opnent

Institute has the Research and
Devel opnent unit to pronote research in
faculty and students. Institute
notivate the faculty as well as student
to take research activity and publish
research work. Faculty nmenbers are
encouraged to attend and present paper
in conference and sem nar. Institute
nmotivate the students to undertake
project as a part of curriculumas wel
as for participating in externa
proj ect conpetition. Research unit
notivate students to take such a topic




which is need of society or

soci al
? Library Institute has a rich
library

based on
i ssue in villages Khul dabad.

?

| CT and Physi cal

Li brary,
| nstrunent ati on

Infrastructure /

collection of books in centra
especially Urdu collection.
Suggestion fromfaculty and students

‘Conmittee for
i nprovenment in quality of library
resources. New books are purchased

every year for

syl | abus changes.
Faculty as well as

ICT facility for
The Institute regularly

Li brary’ are used for

new courses or as per
? The Institute has

building is in progress.

St udent .
enhance the Internet connectivity

facility and regul arly enhance the

power backup facility. ? Physica
Infrastructure is increased as per

need. Science Faculty have separate
bui I di ng. New propose plan for new
Ply ground for

sports are available in canpus I1.
Institute recruited require staff on

Human Resource Managenent

tenporary or CHB. Head of the
Institution guides and counselling them
time totine to neet their teaching

hel ping themto realize
on the basis of

obj ecti ves,
Institute

their potenti al
performance apprai sal

felicitated and appreciate tinme to tine
for their works and achi evenents. ? For

Facul ty devel opnent Institute allowto
go for training programre organi zed by

the university |ike Refresher,
and Short Term Cour ses

Orientation,
etc. Institute allotted various
responsibility such as |1 QAC, NSS
Cul tural, and Exami nation. Various
Conmi ttees are organi sed whenever
necessary though out the year.

Nil.

Industry Interaction / Collaboration

The Admi ssion Criteria adopted is

Adm ssion of Students

basic first cone first base because the
area for

Institution started in rural
weaker section as per vision of the
“To provide education to
weaker section or in renote area.” i.
Students are selected for adm ssion to
B.A. | B.Sc. | with passed 102 | evel.
ii. Student are selected for adm ssion
to P.G classes with at 45 nmark at
degree | evel and should give entrance
test and quality it. Institute provide
different facility to the student

during admi ssion i.e. relaxation in
concession in fees or provide

f ees,
fees fromwel fare fund to poor student

Institute.




After adm ssion in degree or post
degree Institute provide Scholarship to
M nority student through Govt.
Institute try to start vocational and
bri dge courses for student so they can
benefited.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

? All the Coll ege work done through
the Software. ? Inportant Notices or
Informati on given by | QAC t hrough e-

mail to Teachi ng and non- Teachi ng staff
fully automated Internet facility are
available. ? Online salary of the staff
nmenber is done. ? Bionmetric attendance
for all staff nmenmber. ? Al |nportant
adm ni strative information or
programer updated on website.

Fi nance and Accounts

? The account of the Institution are
mai nt ai ned t hrough software. ?

Fi nanci al transaction of the govt. and

ot her organi zation is through software.

St udent Admi ssion and Support

? Student adm ssion procedure is
carried out through the software
connected with university website. ?
Conmputer centre with Internet facility
were avail able to students. ? Smart
cl ass were devel oped for student.

Pl anni ng and Devel opnent

? According to the vision and m ssion
set by Authority, planning and
devel opnent executed which is al so
upl oaded on Institutional website. ?
Governi ng body neeting held twice in
year. Meeting, Mnutes and Resol ution
by circulation to nenber with hard
copies and in addition e-mail practice
al so started.

Exam nati on

? Exami nation fromof the student are
filled online. ? All the inportant of
the examare circul ated by university
to the college online. ? Information
about exam nation or other progranme
organi ze by college are given to
students through e-mail. ? University
Exanms Question papers provided online
by University downl oaded successfully
every year with all arrangenents such
as I nternet, Photocopying, web cameras
etc. to conduct University exams. ?
Practical and Internal marks are al so
upl oaded online to University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019 Dr. Quadri “Filling AQAR| Nehru Col |l ege 1000
Arshi a Under New NAAC of Arts,
Process” Conmrer ce Sci .
Aur angabad.
2019 2. Dr. “Filling AQAR| Nehru Coll ege 1000
Noor j ahan Sk. Under New NAAC of Arts,
Process” Conmmrer ce Sci .
Aur angabad.
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Ni | 32 Nill
on Data 07/ 03/ 2019 |07/ 03/ 2019
Managenent
2019 Sane as Wor kshop Nil | 9
Above on Data 18/ 03/ 2019 |18/ 03/ 2019
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

| CT Tools for
effective
Teachi ng
| ear ni ng ( FDP)

11/ 05/ 2020

16/ 05/ 2020

06

NAAC
Assessnent
Accreditation
for Affiliated
Col | ege (FDP)

08/ 06/ 2020

13/ 06/ 2020

06

Resear ch
Met hodol ogy
tool s techni que

18/ 05/ 2020

22/ 05/ 2020

05

NAAC

Awar eness
Programe for
Faculty (FDP)

08/ 05/ 2020

14/ 05/ 2020

07



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12263_Faculty_Emp_1629386485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/12263_Development_training_programmes_1631702951.xlsx

Facul ty 05/ 05/ 2020 10/ 05/ 2020 06
Devel opnent
Pr ogr amre
(online): An
Approach for
Techni cal Skill
Enri chment
(FDP)
Rol e of 05/ 06/ 2020 11/ 06/ 2020 07
Teacher in
quality
Enri chrment
Accreditation
(FDP)
E- Cont ent 05/ 06/ 2020 10/ 06/ 2020 06
Devel opnent
( FDP)
E- Lear ni ng 16/ 05/ 2020 16/ 05/ 2020 01
Tool s for
ef fective
Teachi ng
Lear ni ng (FDP)
Swayam ARPI T 2 08/ 05/ 2019 16/ 02/ 2020 Nill
onl i ne Course
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Ni |l 13 Ni |l 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Promote for Self- Transport facility, Library Facility,
devel opnment and Faculty CL.,DL, ML., EL., Concession in fees,
devel oprment. Facilities: Maternity Leave, dri nki ng wat er, washroom
Casual Leave, Medi cal reconmmendati on for | oan Sports facility, First
Leave, D.L. on QD to ot her bank, Medical Aid Facility, Scholarship
Maternity Leave, Speci al rei mbursenent facility, facility i.e. GO and
Leave, PF and Speci al Leave, R O Mnority etc. W-Fi
recomendati on for Loan drinking water facility Facility.
of other bank. R O etc. W-Fi Facility.
drinking water facility,
Medi cal Facility
Reconmendat i on. W - Fi
Facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

? Institute conduct

as well as Externa
year. Interna
regularly. ? Internal

regul ar

and External
Audi t :

| nt er nal

Audit by organize Interna
Audit by particular C.A Annually at the end of academnic
Audit carried out by the Institute every year

the finance conmmttee Managenent eval uate the

Audit Comm ttee



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12263_Training_Programmes_1629387511.xlsx

met hods and priorities of utilization of the resources by a conpetent Charted
Accounted firmnanmed Anwar Husain and Co is done by the Institution. Every year
regularly. ? External Audit: External Audit done by External agencies, such as
Joint Director, Senior Auditor and Auditor General AG Audit. These agencies
carried out Audit as per CGovt. schedules. In this Audit Ato Ginformation is
given such as Audit Register, student Report, Student strength for non-grant
and grant division, list of Teaching Non-Teaching staff with granted and non-
granted post, workload. Sal ary all owances for Teachi ng non- Teaching on the
basis of granted and non-grant. Latest External Audit done by this agency was
in 2010-11 Academ c year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Soci ety Account 69900 Paynment for Tenporary
St af f
View File

6.4.3 — Total corpus fund generated

79599

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Affiliating Yes CDC, Academ c
Uni versity Audit Committee
Adm nistrative No Ni | Yes
Admini strative
Audit Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Informal Parents Teachers neeting held tine to time for students betternent.
In this nmeeting we cone to know students Social, Econom c and educationa
background where the student cone. Also we cone to know their needs and wants.
2. Parents al so discuss about study and result of the student. Teacher always
gui de and counsel li ng about career devel opnent as per their capability. In this
neeting counselling of parents al so done for higher education especially
regarding girls education. 3. In this nmeeting parents give suggestion and
opi ni on regardi ng Col | ege devel opnent |i ke devel opnent of infrastructure and

transportation facility and skill devel opment courses.

6.5.3 — Development programmes for support staff (at least three)

1. Institute encourage or notivate themfor going to various training
programre. 2. Guide Counselling them about Administrative work, job
responsibility and multi-tasking work. 3. G ve them suggestion about how to
conmmuni cate Internet with stakehol der and students in canmpus for healthy
at nosphere. 4. Administrative Audit conducted for the inprovenent in the nethod
of working. 5. Well defined Code of Conduct for every stake hol der was desi gned
to be followed by all.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Subm ssion of AQAR 2018-19. 2. Subm ssion of University Academ c Audit



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12263_Funds_or_Grants_1629387675.xlsx

Reports for three years. 3. Introduction of two regular Certificate Courses and
two Open University Certificate Courses. 4. Pronotion of Teachers under CAS. 5.
Pronotion of Research, as a result increase in the nunber of teachers wth
Ph.Ds. 6. Introduction of online student Satisfaction survey through coll ege
website. 7. Introduction of Bridge and Add-on Short term courses.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 27/ 08/ 2019 27/ 08/ 2019 27/ 08/ 2019 40
Preparation
of Academ c
Cal ender
2019 New 27/ 08/ 2019 27/ 08/ 2019 27/ 08/ 2019 16
Formats for
dat a
col l ection
and
Mai nt enance
2019 Drafting 30/ 08/ 2019 30/ 08/ 2019 30/ 08/ 2019 15
of Annual
Budget
2019 02/ 09/ 2019 02/ 09/ 2019 01/ 02/ 2020 41
I ntroduction
of four
Short term
Cour ses
2019 Parent and 07/ 09/ 2019 07/ 09/ 2019 07/ 09/ 2019 100
Al umi  Meet
2019 Rar e Book 07/ 09/ 2019 07/ 09/ 2019 07/ 09/ 2019 150
Exhi bi tion
2019 Sci ence 07/ 09/ 2019 07/ 09/ 2019 07/ 09/ 2019 150
Exhi bi ti on
2019 Submi ssi on 30/ 11/ 2019 30/ 11/ 2019 30/ 11/ 2019 22
of AQAR
2018-19
2019 27/ 09/ 2019 27/ 09/ 2019 27/ 09/ 2019 10
Orientation
for Non-
Teachi ng
Staff on
“Proper Docu
ment ati on”
2019 Anal ysi s 18/ 11/ 2019 18/ 11/ 2019 18/ 11/ 2019 40
of Internal
Acadeni ¢




Audi t

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I CC Programme 13/ 01/ 2020 13/ 01/ 2020 16 21

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As an initiative for
replaced 90 of the lighting to LED tubes and bul bs.
institute for saving of Electricity to alnmost half of the units after using CFL
Energy Audit through MEDA.

and LED |ights.

Envi r onnent al

Conduct

Consci ousness and sustainability,

institute

This initiative hel ped the

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 24/ 01/ 2 02 Soci o- Soci al 135
020 Econom ¢ |and Econo
Survey [mi cal Bac
kwar dness
Survey of
Brick
Maker s
famlies
2020 1 1 13/ 01/ 2 01 CGender 58
020 Equity |Awar eness
about
Laws of
Wnen Enp
ower nent
Protectio
n



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12263_Quality_Initiatives_B_1629388911.xlsx

2020 2

6 24/ 01/ 2 02
020

Swachcha
Bhar at

250
Awar eness
of

Cl eanness
Mai nt enan
ce of our
Heri t age
Monunent s

2019 1

1 04/ 09/ 2
019

03 Heat h 10

Awar eness |Awar eness

about
Nutrition
to
Lactating
and
Pr egnant
VWonen

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Code of
Conduct for Students,
Teacher s,

Pri nci pal
Staff and Support Staff

CGover ni ng Body,
Admi ni strators including
/ Admi ni strative

16/ 08/ 2019

The Code of Conduct is
desi gned by | QAC,

Chi shtiya Coll ege of Arts
and Sci ence, Khul dabad
wi th the perm ssion of
Urdu Education Society

Aur angabad t he Governi ng

Body of the Institute and

the Principal of the

Institute. This Handbook
of Code of Conduct is

based on the gui dance of

the affiliating Dr.
Babasaheb Ambedkar
Mar at hwada Uni versity
Aur angabad.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Yoga Day
Cel ebration

21/ 06/ 2019

21/ 06/ 2019 35

Envi r onnent
Awar eness and Tree

Pl ant ati on

Pr ogr amme

01/ 07/ 2019

31/ 07/ 2019 80

Donestic Gas
Saf ety Awar eness
Wor kshop

05/ 09/ 2019

05/ 09/ 2019 150

Teachers Day
Cel ebration by
Felicitating Senior
Teachers

05/ 09/ 2019

05/ 09/ 2019 150

Publ i ¢ Awar eness

25/ 01/ 2020

25/ 01/ 2020 50




canpai gn for Voter
Tur nout

Gandhi Jayanti 02/ 10/ 2020 02/ 10/ 2020 75
Cel ebration by
Showi ng vi deo based
on Gandhiji's life
and wor k

Wonen' s Day 08/ 03/ 2020 08/ 03/ 2020 63
Cel ebration by
felicitating Wnen
enpl oyees of the
Institute by Male
enpl oyees

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rain Water harvesting. 2. Natural Ventilation to reduce air conditioners 3.
Pl astic free canpus Town, Making of Coth bags by Home Science Dept. Dt.
02/ 03/ 2020. 4. Reduction in use of paper. 5. Increase in the Plantation of
trees in the canpus. 6. Regular Cleanliness Drives by NSS Unit. 7. Waste
Managenent Mechani sm approved in | QAC Meeti ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Conmmunity Devel opnment and Awar eness Services. 2.
CGoal : To create awareness regardi ng education, C eanliness and hygi ene. To
devel op the surrounding comunity in which the institute is situated. To
provi de expertise of the highly educated persons of the institute to the
community. To use the physical energy and intelligence of the Coll ege students
for the benefit of the comunity. To make students aware of their
constitutional Rights and responsibility towards community. To inprove the
hygi eni ¢ and educational nentality of the rural and tribal area. 3. The
Context: The College is located in rural backward and hilly area of Aurangabad
district of Maharashtra. Most of the popul ation are bel ow poverty |ine and
bel ongs to tribal and Muslim Mnority with educational, econom cally backward
and superstitious group. They |l ack the know edge of inportance of cleanliness
and education. Majority of the students coming to college are ignorant of their
Rights and Duties as a citizen of India. Hence it was need of the day to nmake
the students aware of their Rights and Duties towards the community first and
then devel op the community with the hel p of these students. The villages and
the towns surrounding the institution | acks proper hygienic conditions in day
to day life. Most of the famlies involved in Agricultural farmng and are
poorly literate or illiterate. The Economi c condition is also nostly poor.
Hence, the idea to develop the conmunity and nmake them aware of their |iving
condition took place. Since the establishnment of the institution. So that the
surroundi ng community can understand the need of the hour and devel op
thensel ves and their surroundings. 4. The Practice: Keeping in viewthe
surroundi ng conditions of the community where the institute is situated.
Managenent decided to establish a unit conprising of senior teachers and
students who coul d spend tine and physical energy for the betternent of the
Soci ety. Hence National Service Schene (NSS) was the option selected. The
obj ectives of the NSS volunteers are as under: To understand the community in
whi ch they work. To understand thenselves in relation to their comunity.
Identify the needs and problens of the comunity and involve themin probl em
Sol ving process. A NSS unit with the perm ssion of the University was
established in the Year 1993 with 50 students as the volunteers of the first



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12263_promotion_activities_1630069136.xlsx

NSS Unit of the institute. A progranme Oficer to coordinate the activities of
the NSS was nom nated and an Advisory Committee of seven to eight senior
faculty nenbers was constituted to chalk out the inplenent the activities. The
Programme O ficers with the consent of the Principal register the students by
issuing a notice at the begi nning of the acadenm c year. The regi stered students
are trained and oriented as volunteers of the NSS unit. The vol unteers includes
both mal e and fenal e students. Then the progranme O ficer holds the neeting
with these volunteers and the Advisory conmittee to chal k out yearly activities
to be completed within a year. The activities are based on the gui dance
provided by the University. The regular activities of NSS unit adopted every
year are: 1. Special Canps.2.Regular One Day Canps. 5. Evidence of Success: 1
Cl eanliness Drive-Swachta Abhiyan. This year NSS Unit took the C eanliness
Drive to clean historical places in and around Khul dabad Tow. Under the Speci al
Canmp of NSS during 23rd Jan 2020 to 29th Jan 2020 with the help of NSS
Vol unteers. Institute cleaned areas Hi storical inportance as Maloji Raje
Bhosal e Ghadi (Ellora). The volunteers cleaned al nbst three Acres of area In
all 110 students 10 teachers participated in this Mega Drive of C eanliness.
This year NSS Unit with the help of 120 Vol unteers and 10 teachers took up
anot her places of historical and Religious inportance for cleanliness at
Khul dabad. The canpus of Hazrat ZarZari Baksh Shrine of 2 acres was made cl ean
and plastic free by the NSS unit of the Institute. In the Socio and Econom cs
Survey, NSS surveyed the living condition of Brick Makers famlies settled at
the institution adopted Village “Sulibhanjan” near Khul dabad. The data
coll ected was forwarded to the Tahsildar (CGovt.) of the area to inprove and
i npl ement the government schene for the Brick makers famlies A nost 251
fam lies get benefitted through this survey. 6. Problens Encountered And
Resources Required: To deal with the educationally and econom cally weaker
section is itself a great task. Convincing the Panchayats for the work to be
carried out in their village is in the beginning tinme consum ng. Later
conveni ng the people of the village for accepting the help and support of the
Col | ege volunteers in developing their surrounding and creating awareness is a
probl em Facing the adverse conditions such as |ack of electricity, proper
shelter water etc., for 7 days of village life and still carrying out the
obj ectives successfully. Financial support provided by the University is
limted it needed to be increased. Poor transportation facilities to reach out
to the villages situated in renmote areas. Poor hygienic conditions of the
surroundi ng where the volunteers stay for one or Seven days. 7. Notes:
Community needs to be well aware and understanding themonly it will provide
you the favorabl e surrounding forth pronotion and devel opment of education. |f
the community is healthy in all respect then only the works of spreading
provi di ng education in healthy atnosphere is possible. Best Practice 2 1. Title
of the Practice: Wnen Health Awareness and Entrepreneurshi p Devel opnent
Services. 2. Goal: ? To create awareness regardi ng i nportance of education,
cleanliness and hygiene in daily life. ? To inprove the life standards of the
surroundi ng comunity in which the institute is situated through
entrepreneurship skills. ? To informand enmpower wonen to take care and
responsibility for their health. ? To provide guidance for the right nutrition
for good health necessary for Wonen. ? To provide facilities for acquainting
rural girls with the Modern Urban facilities available. 3. The Context: Thene
for 2019 “Healthy Diets” In 2019-20 Dept. of Hone Sci ence organi zed vari ous
programes to celebrate Nutrition Month. During the period from 1st Sept. to
30th Sept. 2019 the Dept. arranged a Diet counselling session to pregnant and
| actating Mot hers of Khul dabad through its “Diet Counselling Centre” on 4th
Sept. 2019. Both the faculty nenbers of the departnent Counselled Wnen who
were pregnant and lactating with printed diet charts supply free of charges.
Posters and Sl ogan Conpetition were arranged on 10th Sept. 2019 for the
students of the institute. The thene of the conpetition was “Nutrition During
Anenmi a”. Through this students were encouraged to find out details of causes of




Anemia and right nutrition to overcome this deficiency. On 16th Sept. 2019, the
Dept. visited the surrounding localities to take out cleanliness drive and
create awareness about the inmportance of cleanliness in maintain “good health.
The drive thenmed as “Clean Area Safe Area” Students of Hone Science along with
the faculty informed the wonen how to nmanage the kitchen Waste and proper
di sposal of other Waste material by visiting the surrounding slumareas. On
21st Sept. 2019 Dept. of Hone Science arranged progranme in two sessions
Mor ni ng session from l0amto 1lpm was dedicated to “Cooking Conpetition” based
on “lron Rich Recipes” to enhance cooking skills with nutritional value in the
students. The conpetition was judged by Dr. Anuja Kandi and students were
awarded y certificates under various categories. The second session of the day
began at 2pm It was a |lecture on “Adol escent Grls Health and Diet”. M. Anuja
Kandi, Head, Dept. of Home Science, Dagdojirao Deshnukh Col | ege, Wl uj,

Aur angabad delivered a | ecture on “Adolescent Grls Health and Diet”. She
poi nted out the causes for the weakness and deficiencies in Adol escent Grls
and di scussed sonme renedi es for good health in that age. He programe was
attended by all the college girls and fromthe comunity and their nothers.
Home Sci ence Departnent arranged a one day Wrkshop on “Zardozi and Enbroi dery”
to enhance the skill of handwork anong students. The workshop was organi zed on
30th Aug. 2019. This workshop ained to nake the | adies self-reliant and enhance
their skills. To get acquainted with nodern and urban equi prent and enhancenent
in their know edge, Honme Science devel opnent visited a full-fledged Hone
Science lab of Dr. Rafiq Zakaria College for Wnen with the Hone Science
students on 3rd Cct 2019. The visit was an attenpt to inprove the |earning
net hods of nethods students by observing the work and practices at urban
col l eges. To nake students aware of the best possible scope in studying Hone
Sci ence subject, these visits helps a lot in enhancing their Know edge. 4. The
Practice: As a part of Nutrition Month Septenber as well as through year, Dept.
of Home Science arranges, organizes the living and health standards of Wnen in
general and Adol escent girls in particular. It is also works towards the
devel opment and awar eness of entrepreneurship spirit anong the Wnmen of the
communi ty by organi zi ng programes on skill devel opment and i deas of becom ng
self-reliant and financially independent. In 2019-20 in the various efforts by
the departnent nearly 50 famlies |earned the inportance of cleanliness, proper
di sposal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ccak.ac.in/wp-content/upl oads/ 2021/ 08/ Best Practices_2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? Vision of the Institute is to Lit the |ight of know edge and nake hi gher
education easily available to hilly and rural youths. Institute adheres to its
m ssion of all round devel opnment of students |eading towards a responsible
citizen of India. The Founder Chairman of the Institute Late Hon’ bl e Abdu
Azeem was a promi nent Educationist. He had an ideol ogy Education for All. He
nurtured the dreamof all round devel opnent of students |eading towards a
responsible citizen of India. The statenent becane the mssion of the
institute. The Institute is striving for the all-round devel opnent of the
students since 1989 in the rural and hilly areas of Khul dabad surrounded by
nearly eight tribal areas. The Institute is also conmtted to provide higher
education easily available to the rural youths, especially girls through
various governnent schol arships to mnimze the financial burden. The Institute
stand apart fromall other College by placing greater enphasis on preparing
students to face challenges of nodern |ife. The Institute ainms at instilling a



https://ccak.ac.in/wp-content/uploads/2021/08/Best_Practices_2019-20.pdf

sense of self-discipline and accountability anbong students and devel oping a
respect of denocratic, ethical and noral Values. Being a Mnority Institute it
takes special care in providing higher education to the mnority girl students.
It also takes efforts to reach out to the youths of econom cally weaker section
of the community and encourage themto continue their studies. Few distinctive

features of the Institute are: 1. Institute facilitates students in the
vertical academ c progression to highest degree. It Provides education from UG
to PG in several prom nent subjects. In some subjects recognized Gui des are
al so avail able to proceed the students to Ph.D. 2. Conmunity Qutreach
Programmes by NSS and ot her departnments nakes the Institute a pioneer in the
field. 3. Special Open University study center to provide UG PG and
Certificate Courses for those who are unable to conplete their studies
regularly. 4. Well-equipped Library with a collection of Rare books and
manuscripts of Sufism 5. Conputer Center with Internet and W-Fi Facility to
facilitate teachers and students in their daily teaching | earning process. 6.
Green and Naturally ventilated canmpus. 7. The Institute has well qualified and
experienced staff, adequate infrastructural facilities, well equipped
| aboratories and co-curricular/extracurricular facilities. 8. Nearly 60 of the
students of the Institute belongs to renpbte and tribal areas surrounding the
town. Thus neki ng hi gher education easily available to rural youths. 9.
Institutes Sports Unit excels in providing opportunities to tal ented
sportsperson in participating National/ International Sports Events. The Sports
unit al so have a nunber of achievements to its credit. 10. First Institute of
H gher Education with variety of courses and facilities in the tal uka.

Provide the weblink of the institution

https://ccak.ac.in/wp-content/upl oads/2021/08/Instituni onal Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. Introduction of new courses and Programmes. 2. Devel opnent and Augnentation
of Infrastructure. 3. Organization of Sem nars/Wbinars. 4. Pronotion of Research
Cul ture anmong students and Teachers. 5. Full automation of Library. 6. Pronotion
of teachers under CAS. 7. Organization of nore Gender equity progranmes. 8.

Devel opnent of a concreate nechani smfor financial support to the deserving
students to the divyanjan and Wards of class IV enployees. 9. Financial Help in
to the adm ssion free to the wards of Covid-19 decreased (2020-2021) 10.

Est abl i shnent of Career Gui dance Conpetition Exam Gui dance Cell. 11. W-Fi
enabl ed canpus.



https://ccak.ac.in/wp-content/uploads/2021/08/Institunional_Distinctiveness.pdf
http://www.tcpdf.org

